The R.E.P. Program Celebrates 10th Anniversary: Share and Read
About Success Stories

2009 marks the tenth anniversary of the R.E.P. Program. To celebrate this milestone, PMI invites you
to share your success stories.

Please send your stories that cover one or some of the areas below to rep@pmi.org:
* Why did you become a PMI R.E.P.?
* What has the R.E.P. designation meant to your training organization over the past 10 years?

e What innovative techniques or strategies have you implemented in your project
management training since gaining R.E.P. status?

* What do you generally deem to be “best practices” in teaching project management?
SABCONS, an R.E.P. from India, expressed some of the following comments:

“As any knowledgeable project management professional will agree, to be a PMI R.E.P. is to be a
part of a vibrant organization that defines project management standards. The inception of our
organization is almost concurrent with the birth of the R.E.P. program!

We at SABCONS take pride in that our values and beliefs are much akin to those practiced by PMI.
Our business practices also follow a predefined code of ethics with a strong base in professional
trust, transparency and parity in behavior. Our core competence lies in delivering simple but powerful
management training programs and we have remained true to the same despite tempting offers to
deviate elsewhere. As a group of practicing project managers now committed to furthering the know-
how in this area, we participate in all PMI events across the world. Partnership with globally
respected organizations ensures that our programs are relevant in the present times independent of
any geographical limitations.

Collaboration and not competition is our motto; we firmly believe in the supremacy of collective and
continuous learning. Hence we strive to develop long term relationships with all our stakeholders by
bringing them within the folds of a dynamic network of like minded individuals and providing them the
necessary tools to exchange knowledge and best practices.”
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